
 

Scrutiny committee 

Date: Thursday, 10 October 2024 

Time: 16:30 

Venue: Mancroft room City Hall, St Peters Street, Norwich, NR2 1NH  

Committee members: 

Councillors: 
Wright (Chair) 
Galvin (Vice Chair) 
Carrington 
Catt 
Davis 
Fox 
Fulton-McAlister 
Harper 
Osborn 
Padda 
Prinsley 
Smith 
  
 

For further information please 

contact: 

Committee officer: Leonie Burwitz 
t: (01603) 989255 
e: leonieburwitz@norwich.gov.uk 
 
 
Democratic services 
City Hall 
Norwich 
NR2 1NH 
 
www.norwich.gov.uk 
 
 
 

 

Information for members of the public 

Members of the public and the media have the right to attend meetings of full 

council, the cabinet and committees except where confidential information or 

exempt information is likely to be disclosed, and the meeting is therefore held in 

private. 

For information about attending or speaking at meetings, please contact the 

committee officer above or refer to the council’s website.  

 

If you would like this agenda in an alternative format, such as a larger or smaller 

font, audio or Braille, or in a different language, please contact the committee 

officer above. 
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Agenda 

 
 

  Page nos 

1 Apologies 
 
To receive apologies for absence 
  

  

2 Declarations of interest 
 
(Please note that it is the responsibility of individual members to 
declare an interest prior to the item if they arrive late for the 
meeting) 
  

  

3 Public questions/petitions 
 
To receive questions / petitions from the public which have been 
submitted in accordance with the council's constitution. 
  

  

4 Minutes - To Follow 
 
To approve the accuracy of the minutes of the meeting held on 19 
September 2024. 
  

  

5 Making Norwich an Accessible City - Scrutiny Task and 
Finish Group Terms of Reference 
 
Purpose - To agree the Terms of Reference for a Task and 
Finish Group on Making Norwich a Truly Accessible City and to 
appoint members to the Task and Finish Group. 
  

 5 - 8 

6 HR Processes review scope 
 
Purpose - To agree the scope for a scrutiny review of HR 
Processes. 
  

 9 - 10 

7 Debate not Hate review scope 
 
Purpose - To agree the scope for a scrutiny review of Debate not 
Hate. 
  

 11 - 12 

8 Norwich City Hall Reimagined 
 
Purpose - To pre-scrutinise and make any relevant 
recommendations to Cabinet on 16 October 2024 on Norwich 
City Hall Reimagined. 
  

 13 - 24 

9 Report to Norwich City Council Scrutiny Committee from 
Norfolk Health Overview and Scrutiny committee 5 
September 24 

 25 - 26 
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To receive an update from the council's representative on the 
Norfolk Health Overview and Scrutiny Committee. 
  

10 Exclusion of the public 
 
Consideration of exclusion of the public. 
  

  

 

 

 

EXEMPT ITEMS: 

 

(During consideration of these items the meeting is not likely to be open to the 

press and the public.) 

To consider whether the press and public should be excluded from the 

meeting during consideration of an agenda item on the grounds that it involves 

the likely disclosure of exempt information as specified in Part 1 of Schedule 

12 A of the Local Government Act 1972 or it being confidential for the 

purposes of Section 100A(2) of that Act.   

In each case, members are asked to decide whether, in all circumstances, the 

public interest in maintaining the exemption (and discussing the matter in 

private) outweighs the public interest in disclosing the information. 

 

 
 

  Page nos 

*11 Norwich City Hall Reimagined - Exempt Appendix 
 
• This report is not for publication because it would disclose 

information relating to the financial or business affairs of any 
particular person (including the authority holding that information) 
as in para 3 of Schedule 12A to the Local Government Act 1972.    

  

*12 Pre-scrutiny of Participation in Investment Partnership - To Follow 
 
This report will not be for publication because it would disclose 
information relating to the financial or business affairs of any particular 
person (including the authority holding that information) as in paragraph 
3 Schedule 12A to the Local Government Act 1972 and would disclose 
information in respect of which a claim to legal professional privilege 
could be maintained in legal proceedings as in paragraph 5 of 
Schedule 12A to the Local Government Act 1972. 
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Date of publication: Wednesday, 02 October 2024 
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Scrutiny Task and Finish Group Terms of Reference 
 
 
MAKING NORWICH A TRULY ACCESSIBLE CITY 
 
 
Intended outcome of the scrutiny work:  
 
To identify actions that will improve accessibility in the city.  
 
Purpose of the task & finish group: 
 
The purpose of the task & finish group is to undertake an analysis of how 
accessible Norwich is a city for those who live, work, study and visit here.  
 
The task & finish group will gather an evidence base including both quantitative 
and qualitative data, which may include lived experience testimonials and case 
studies.  
 
The task & finish group may consider the built environment, transport 
infrastructure and the availability and effectiveness of support services throughout 
the city. 
 
Governance: 
 
The task & finish group will consist of 5 members and does not need to be 
politically balanced but should be politically representative (i.e. all groups have at 
least one member). The quorum will be 3. 
 
The Scrutiny Committee shall appoint to the task & finish group and select a Chair.  
 
The task & finish group will determine its own schedule of meetings.  
 
The group shall aim to form a consensus on its recommendations and proposals. 
Where this cannot be achieved, then votes may be taken by a show of hands, with 
the Chair holding a casting vote. 
 
The task & finish group is a non-decision-making group and any recommendations 
must be fed into the Scrutiny Committee.  
 
Support for the task & finish group: 
 
The task & finish group will receive governance and administrative support from 
the Head of Legal and Governance and the Democratic Services Team.  
 
Other council officers will be made available to provide the task & finish group with 
expert and technical advice as required.  
 
The task & finish group may also wish to invite external experts to participate in 
the review to help support and complement their work.  
 

Item 5
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The task & finish group does not have an allocated budget, therefore any work 
incurring expenditure (beyond officer time) must be approved by the appropriate 
decision maker.  
 
Stakeholders and Engagement: 
 
The task & finish group will necessarily need to consult and engaged with a range 
of stakeholders and persons with lived experience as part of this review.  
 
The tasks & finish group will agree these key persons and organisations at its first 
meeting.  
 
Methodology and timeframes: 
 
To be agreed at the first meeting of the task & finish group.  
 
A progress report on the work of the task & finish group should be made at regular 
intervals to the Scrutiny Committee. 
 
Expectations on members of the task & finish group: 
 
All members of the task & finish group will be expected to actively contribute to its 
effective operation. This will include: 

• Supporting the group in delivering against its objectives as set out in these 
terms of reference;  

• Being prepared for meetings, having read papers and ensured they are 
familiar with the subject matter of the meeting. 

• Actively contributing to debate and the reaching of conclusions.  

• Be creative in their thinking and challenge preconceptions.  

• Act responsibly, focusing on what’s achievable within the Council’s 
budgetary constraints and competing priorities. 

• Think about the benefits to the wider City and not just specific individuals or 
areas. 

 
Members may also be called upon to undertake specific tasks as agreed by the 
group which could include briefing committees or members of their own group on 
the progress achieved; acting as spokespeople at stakeholder events or 
undertaking research on behalf of the group. 
 
The task & finish group is expected to form ideas and proposals. To do so, group 
members may exchange ideas in a free and frank way; they may test sensitive or 
controversial proposals that may then be rejected. To discuss these in a public 
forum without collective agreement could be damaging and undermine the work of 
the group. To be effective, the group must operate in a manner of mutual trust and 
respect which includes: 

a) Even if members may individually disagree with proposals put forward, 
once the group has resolved a matter, recognising that there is then 
collective accountability for the decision reached  

b) Not attributing specific ideas to individuals unless specifically agreed 
otherwise 

c) Treating private discussions of the group as confidential. 
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It is expected that unless stated otherwise, all papers and reports of the group 
should be treated as confidential. 
 
Expectations on the Chair of the group: 
 
The Chair’s primary role is to ensure the effective operation of group meetings. 
This will include supporting effective debate amongst group members and 
ensuring the group reaches sound and clear conclusions.  
 
However, the role goes deeper and the chair may be called upon to undertake the 
following specific roles in addition to their duties as a task & finish group member 
above: 

a) Liaising with Council Officers on the progress of the group’s work, 
ensuring that points raised by group members have been reflected in 
research and reports 

b) Liaise with the Portfolio Holder(s), keeping them informed on the work of 
the group and testing ideas and proposals for their acceptability 

c) Contacting stakeholder groups  
d) Acting as a lead spokesperson on behalf of the group 
e) Presenting reports of the group, including progress reports, to the 

appointing committee. 
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NORWICH CITY COUNCIL 

Scrutiny Scoping Document 

Scrutiny Topic  
(Name of the review) 
 

HR Processes 

Rationale 
(Purpose and objectives 
of the scrutiny review) 
 

To assess progress against the HR recommendations  
made by the peer review team in 2023.  
 
LGA Corporate Peer Challenge: Norwich City Council | 
Local Government Association 
 

Key Lines of Enquiry 
(Focus of the review) 
 
 

The review will focus on areas identified in the peer 
review report: 
 
Recruitment processes and how the Council is tackling 
the sector-wide recruitment challenges of ‘hard to fill’ 
roles.  
 
The council’s use of interim expertise and transfer of 
knowledge and learning to permanent staff. 
 
How are our electronic systems support robust HR 
processes? 
 
Investment in learning and development.  
 
Performance management arrangements. 
 
Approach to increasing the diversity of our workforce.  
 

Indicators of success 
(Desired outcomes, what 
should change as a 
result) 
 
 

Our HR processes support our employees to have 
positive workplace experiences throughout the whole 
employee lifecycle.  

Approach/methodology 
 

Collation of evidence and presentation to Scrutiny 
Committee  
 

Stakeholders  
 

Employees 

Links to the We Are 
Norwich community led 
plan 

This review supports the Open and Modern Council 
priority.  

Item 6
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(Identify links to the 
Council’s agreed priority 
outcomes) 
 

Risks  
(Are there any risks 
associated with review, 
does this work mitigate 
any of the Council’s 
identified risks?) 
 

This work will mitigate against the risk of the Council 
being unable to recruit and retain staff in key roles.  

Lead Officer(s) 
 

Head of HR and OD 
 

Timescales  
 

Report to Scrutiny Committee – March 2025 
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NORWICH CITY COUNCIL 

Scrutiny Scoping Document 

Scrutiny Topic  
(Name of the review) 
 

Debate not Hate  

Rationale 
(Purpose and objectives 
of the scrutiny review) 
 

The Local Government Association (LGA) launched 
the Debate not Hate campaign in 2022. This followed 
a call for evidence in 2021 which revealed that holders 
of public office were facing increasing levels of abuse 
and intimidation when carrying out their roles. 
 
The purpose of this scrutiny is to assess Norwich City 
Council against the Self-Assessment Toolkit and to 
identify any further activities the Council should 
undertake to keep councillors safe.   
 

Key Lines of Enquiry 
(Focus of the review) 
 
 

The focus of the review will be the LGA Debate not 
Hate guidance.  

Indicators of success 
(Desired outcomes, what 
should change as a 
result) 
 
 

Personal safety of councillors is protected, and all 
councillors have access to tools and information to 
help keep themselves safe.  
 
Arrangements in place for safe and respectful protest / 
expression of opinion at public meetings.  
 
 

Approach/methodology 
 

Completion of the self-assessment toolkit and 
reporting on findings.  
 
Survey to all councillors on their experiences.  
 

Stakeholders  
 

Councillors 
Potential candidates  
 

Links to the We Are 
Norwich community led 
plan 
(Identify links to the 
Council’s agreed priority 
outcomes) 
 

Strong democracy underpins the delivery of all the 
priorities in the community-led plan.  

Risks  
(Are there any risks 
associated with review, 

The outcomes of this review will mitigate against 
personal safety risks to councillors.  

Item 7
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does this work mitigate 
any of the Council’s 
identified risks?) 
 

Lead Officer(s) 
 

Head of Legal and Governance  
Health and Safety Manager  
 

Timescales  
 

TBC 
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orwich City Council logo 

Committee name: Cabinet 

Committee date: 

Report title:   

Portfolio: 

16/10/2024 

Norwich City Hall Reimagined

Councillor Kendrick, Cabinet member for resources 

Report from: Interim Executive director of major projects 

Wards: Mancroft 

OPEN PUBLIC ITEM 

KEY DECISION 

Purpose 

To provide an overview of the significant progress made to date in defining the 
strategic case for the transformation of City Hall and realising its strategic potential 
to support the City’s growth and sustainability objectives, and to approve the 
funding required to progress to the next stage of design development and project 
definition through an Outline Business Case – which will provide a robust basis for 
progressing the project with certainty through to delivery. 

Recommendation: 

To: 

(1) Endorse the Strategic Outline Case for City Hall
(2) To agree to progress to the next stage of development of options outlined in

this report and develop a robust Outline Business Case for the project to
define and increase confidence in future project delivery.

(3) To agree to the use of £750k consisting of £700k professional fees to
progress to the next stage of development, which will include development
of an Outline Business Case and design development, and further
engagement to provide a robust basis to progress the project further, with
an additional £50k (7%) as a contingency, funded from the Business
Change Reserve

(4) To delegate the award of a contract for a professional team to provide the
capacity and capability needed to develop the project through the RIBA
stages and Five Case Model process, recommended by the HM Treasury
Green Book, to the Executive director of resources in consultation with the
cabinet member for resources.

Item 8
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Policy framework 

The council has five priorities in its community led plan, which are: 

• An open and modern council 

• A prosperous Norwich 

• A fairer Norwich 

• A climate responsive Norwich 

• A future-proof Norwich. 
 
The community led plan establishes specific goals for the city centre making it 
more accessible and connected to more residents, making it a place that meets 
the needs and aspirations of the whole city, with a growing population who will be 
living and working in zero-carbon homes and workspaces, and utilising pollution-
free transport. The transformation of City Hall will play a significant role in the 
realisation of these objectives by enabling modern, inclusive, and accessible 
council services for all residents in Norwich, as well as supporting the future 
prosperity and sustainability of the city centre. 
 
The Strategic Outline Case sets out a clear and robust case for how the project 
contributes to the achievement of the objectives of the community led plan as well 
as other council policies and strategy.  The proposed intervention to re-imagine 
City Hall has the potential to generate between £36 - £102m of economic benefits, 
depending on the scale of the option taken forward. These benefits originate from 
unlocking development, increasing economic activity, improving engagement as 
well as improved accessibility and connectivity and offering amenities for the 
community of Norwich.  It therefore has substantial scope to achieve against 
objectives in the community led plan as well as other council strategies and 
policies such as the local plan and economic strategy.                                                                         
 
Background 

1. Norwich City Hall is a Grade II* listed building which is a symbol of the city’s 
heritage, culture and identity. Whilst it has long served as the Council’s main 
office, the building is underutilised and requires significant investment to ensure 
it is fit for future use.  This is a trend experienced in many council buildings 
around the country, and further accelerated by the Covid pandemic. In its 
current state, the building is inefficiently used, and its layout reinforces isolated 
working, creating barriers to adopting working practices that reflect the needs 
of a modern organisation. The building also doesn’t fully realise its potential to 
be a driver for community pride and growth within the city. 
 

2. There are a number of drivers for change: 
 
a. City Hall is an important historic landmark for the city, but its current use 

does not maximise its potential nor does it promote, enable, or reinforce 
the city’s vision, including the rear of City Hall that is currently 
unattractive and underdeveloped with no economic or place benefits. 

b. The public areas of the building are not welcoming, well defined nor 
adequately accessible.  
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c. The building currently has high running costs and there is a need for the
building to offer value for money to relieve pressure on council finances.

d. City Hall is an outdated and inefficient council workspace that does not
enable fully collaborative working and does not have the right
infrastructure to support modern ways of working. Its layout means that
currently only 43% of the building has usable workspace. The rest is
taken up by civic meeting rooms (14%) and circulation, storage / plant
rooms (43%).

e. It is estimated that through consolidation of council use of the building
and through more efficient use of circulation spaces at least 25% of the
building could be freed up for alternative uses that could support the
council’s wider objectives

f. City Hall only provides space for the council and does not offer a
platform to drive economic benefits or engage with the wider community,
including local businesses and VCS.

g. City Hall has been upgraded through energy efficiency improvements in
recent years, however there is a desire to make even greater progress
and improve the energy efficiency of the building that is both compatible
with the building’s heritage and supports the Council’s environmental
aspirations.

3. As a result, a Strategic Outline Case (SOC) has been developed to assess and
identify a preferred approach for re-imagining City Hall and its surrounding site.
The strategic outline case sets out a route to bring this ambitious project
forward and realise significant economic, social, climate, and financial benefits
to the city, whilst working in harmony with the Council’s transformation
aspirations and the wider strategic vision for the city centre.  City Hall also
provides an opportunity to build stronger connections with local, institutional,
and anchor stakeholders in the city.  This could be achieved through the
creation of space which can be utilised by the community and partners to foster
collaboration and wider growth.

4. The purpose of the SOC is to:

a. Establish a clear case for change and action plan for intervention for re-
imagining City Hall - delivering fit-for-purpose council space, space for
businesses, enterprises and partners, enhancement to public access
and use, and ensure the building is an asset fit for the future.

b. Provide a route to bring forward development to the rear of the City Hall
that enables further growth and placemaking – along with a new public
square and wider public realm improvements that anchor City Hall at the
heart of the city centre.

c. Assess a range of development options and delivery approaches to
make this possible.

d. Identify a preferred way forward for an ambitious plan for the
transformation of City Hall.
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5. Ahead of developing the Strategic Outline Case, a Spatial Framework, which is
an internal scoping document intended to support the wider context of the
SOC, was developed to identify the current and emerging needs and
opportunities within the city centre and define the strategic role City Hall could
play.  The framework provides data-driven context on the city, its people, and
potential future trends that a re-imagined City Hall could build on.  The Spatial
Framework also ensures that the City Hall project responds to its surroundings
public realm, other assets in the area and is integrated with other projects
which are currently progressing in the city.

6. The framework identified specific opportunities for City Hall that could be
leveraged across the following five themes.

Key theme  Opportunity for City Centre  Opportunity for City Hall  
Plugging the Gaps New offer in the city could focus on 

plugging the gaps in the economy: 
grow on space for start-ups and 
growing businesses  

City Hall can be a place for 
hosting high-quality office space 
for growing businesses and start-
ups within the city, enabling 
retention of intermediate-entry 
jobs in a diversified economy  

More than the Basics  Norwich needs its offer to the market to 
go beyond a great and affordable 
quality of life, and a talented workforce. 

City Hall, through curated 
approach to lettable space, can 
enable clustering / innovation 
sharing that adds strength and 
resilience to its growing sectors in 
tech, finance, and creative 
culture.  

Quadruple Bottomline  The city should aim to deliver benefits 
with a triple bottom line in mind: 1. 
People, 2. Planet, 3. Profit (financial 
and economic), and 4. Catalyst for 
Change in the City Centre  

City Hall can play a critical role in 
demonstrating best practice but 
also as a convener for offers that 
benefit all of Norwich, such as the 
VCS sector.  

Proof of Concept Norwich has a history of being a 
‘radical city’. The council should 
encourage / validate experimentation 
and futureproofing. 

City Hall could be used as a 
catalyst to start market activity in 
certain areas. 

Experience Economy  The city needs to pivot toward an 
experience economy to counter decline 
of its retail core. It already has assets / 
institutions to build on.  

City Hall can contribute to the city 
centre’s draw and footfall as an 
experience-led place whilst 
addressing spatial barriers (e.g. 
accessibility)  
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Scope for the Strategic Outline Case 

7. The scope of the project focuses on both the existing City Hall and the 
allocated land to the rear of City Hall as well as its immediate surroundings and 
entrances to the building. 
 

8. Land to the rear of City Hall is allocated in the Greater Norwich Local Plan 
2024. Specifically, policy CC24 provides for mixed-use development, 
enhancing conservation, and creating an attractive new courtyard that is open 
to the public. It also notes there is a strong argument for the development of 
the north wing to create street frontage onto St Giles. 

 
9. In addition, the project will also be considered within the context of the public 

realm surrounding City Hall and how the building connects to the wider City. 

Options & Preferred Option/s 

10. The Strategic Outline Case is a high level initial strategic view to inform and 
define the next steps. One of the key objectives was to review a long list of 
possible options and identify those which should be taken forward to 
development during subsequent phases of work.  
 

11. The project has also considered a wide range of possible uses for the building 
and for any new development to the rear of City Hall. This has focused on 
office use, residential in its various forms, events / conference, hotel, retail, and 
experience economy uses. 
 

12. Following that review, all options other than those which retain council office led 
use of City Hall were discounted as they either do not deliver against the 
drivers for change, do not deliver against the themes developed as part of the 
spatial framework or are not practicably feasible given viability or the 
constraints and heritage nature of the building. However, residential, office or 
hotel use could be options for development to the rear of City Hall, and the 
optimum balance between income generating and community uses will be fuly 
explored at the next stage. 

 
13. In addition, office led use of City Hall can provide for a number of ancillary / 

compatible uses including events / conference space, community facilities and 
tourism uses. It can also provide for several options for the end users of any 
office space, be this partners, other public sector bodies or commercially let 
office space.  The building can therefore act as a catalyst to foster collaboration 
and partnership working to the economic and social benefit of the City, this is 
entirely consistent with aims of the council’s community led plan. 
 

14. The Strategic Outline Case therefore identifies the following as preferred 
options: 

a. Re-Imagining City Hall – transformative refurbishment of City Hall to 
ensure it is an asset fit for the future. It will deliver fit-for-purpose council 
office space within an optimised footprint, Grade A lettable space for 
business, enterprise and partners, enhancement to public access and 
use and enable revenue generating opportunities (including events and 
conference). 
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b. Re-Imagined City Hall & Extension – In addition to the refurbishment 

of City Hall (above), this will bring forward development to the rear of the 
City Hall for office, hotel or residential uses that can support economic 
growth, creation of a publicly accessible landscaped courtyard and wider 
public realm improvement around City Hall.  

Accelerated Outcomes 

15. Given the timings for the wider project, a number of ‘accelerated outcomes’ are 
also progressing.  These are aimed at reducing the risk of the next stages 
through further defining the opportunity and/or identifying improvements which 
could be undertaken at a faster pace without compromising decisions around 
the longer-term plan. These are as follows: 
 

a. Conservation Management Plan – Updating the conservation 
management plan for the building to enable a full understanding of the 
heritage significance of the building on a room-by-room basis. This will 
help ensure that decisions are informed by an up-to-date understanding 
of the building’s heritage. 

b. Mechanical, Electrical and Plumbing Audit – mechanical and electrical 
works form a substantial proportion of the costs for any refurbishment 
and therefore having an up-to-date audit will de-risk this element of the 
project. The audit will also aid decisions on how to improve the 
environmental performance of the building. 

c. Ground Floor Refurbishment & Accessibility Improvement Works – This 
is aimed at developing a concept design in relation to improvements to 
the accessibility of the main entrance to City Hall, associated disabled 
facilities and revisions to the reception and security arrangements. If 
access for all can be provided via the main front entrance to the building 
this would enable other parts of the ground floor to be freed up for 
alternative uses.  

d. Workspace Pilot – this involves taking a small part of City Hall and 
trialling a re-configured workspace and new ways of working. This would 
enable feedback and data to be gathered in order to inform the larger 
scheme. 

e. Market & Public Realm Scoping – this is a scoping exercise to explore 
the technical feasibility of improving City Hall’s connection to the wider 
city centre and surrounding public realm including the marketplace. 

f. Council Chamber Wi-Fi and AV improvements – developing a plan for 
improvements to audio-visual and Wi-Fi in the Council Chamber. This is 
with an eye to improving the use for both council purposes but also for 
potential external hire of the space. 
 

16. The above are currently being progressed and any proposals to take forward 
the Ground Floor proposals, Workspace Pilot or the Council Chamber will be 
reported back to Cabinet in due course. 
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Next Steps 

17. The proposed next steps in the project are to develop outline business cases
for the above options and progress to ‘concept design’ stage (otherwise known
as Royal Institute of British Architects (RIBA) Stage 2 in the RIBA plan of
works). This will provide the Council with a clear route to delivering change at
City Hall, accompanied by a suite of architectural, technical, and financial
reports that offer the detail required to move into the Planning, procurement,
and developer/construction stage.

18. Concept design is the stage which precedes submission of any formal planning
and listed building applications. There will therefore be substantial scope for
further community and Member engagement as part of the next phase of
development and prior to the submission of any such applications.

19. An Outline Business Case (OBC) and RIBA Stage 2 report will allow for further
co-ordination of proposals with technical experts, stakeholders and the public.
It will also allow for stronger and more refined development of the economic
benefits, soft market testing to gauge interest and requirements for the
identified uses and scoping for the preparation for a future planning application.

20. During the OBC process, the It is at this stage when the public will be engaged
on ideas, thoughts, and considerations for reimagining City Hall. It will also
allow for an informed future decision to be made on progressing the project to
the next stages. A concept design and more detailed costings and delivery
strategy would be developed.

21. Once an Outline Business Case and RIBA Stage 2 report are produced a
further decision would be sought from Cabinet to proceed to the next stage.

22. Whilst detailed timings will vary depending on decisions made at concept
design stage, a rough timeline for a refurbishment of City Hall is set out below:

a. Concept Design - Q3 24/25 – Q1 25/26
b. Formal Consents - Q1 25/26 – Q3 25/26
c. Technical Design - Q3 25/26 – Q4 25/26
d. Construction - Q4 25/26 onwards

Financial and resources 

23. The financial ask at this stage is for £750k consisting of £700k professional
fees to progress to progress to the next stage of development, with an
additional £50k (7%) as a contingency, funded from the Business Change
Reserve. The outputs from this include an HM Treasury Green Book-standard
outline business case alongside a RIBA Stage 2 Report, cost report, structural
and engineering report and technical reports by consultants to be determined.
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24. Costed feasibility studies have been produced to inform the Strategic Outline 
Case and the detail of these is contained within the Strategic Outline Case 
within the exempt appendix. The financial appraisals will be developed and 
refined as part of the next stage and as detail of the project is refined. 
However, at this stage this shows substantial scope for reduced revenue 
expenditure and increased income from City Hall. 

Legal Considerations 
 
25. The procurement of the professional team will be undertaken in a manner 

compliant with council’s contract procedures and the Public Contract 
Regulations 2015.  
 

26. In this case it is proposed to ensure consistency in the consultancy team 
moving forward, that we continue to engage with the organisations which have 
worked with us on the project so far and developed the Strategic Outline Case 
(SOC). Two, Framework direct awards, one for Strategic Programme 
Leadership and another for Professional Design Services, is the most suitable 
compliant route to market for the following reasons: 

a. To ensure a long-term relationship with suitable and industry leading 
suppliers is established, resulting in better service delivery 

b. To retain existing knowledge and experience about the city council and the 
City Hall project to date 

c. To mitigate against the risk and cost of reworking or revisiting already 
completed stages of the process with new supplier/s 

 
27. The combined value of these contract awards, for the next stage – 

development of the Outline Business Case (OBC) / RIBA Stage 2 – is 
£750,000 (£700k professional fees with an additional £50k (7%) as a 
contingency). 
 

28. These framework direct awards will take us though the RIBA Plan of Work 
Stages for a construction project from this point on. They will include stage 
gateways and decision points at the end of each RIBA Stage, before 
progressing to the next. This is to ensure the contracts awarded only continue if 
they are required and provide value for money for the council. 
 

 
Statutory considerations 

Consideration Details of any implications and 
proposed measures to address 

Equality and diversity 

None directly from this decision and 
given the early stage of the project but 
an Equality Impact Assessment will be 
undertaken as part of the next phase. 
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Consideration Details of any implications and 
proposed measures to address 

Health, social and economic impact 

None directly from this decision and 
given the early stage of the project.  
However, the strategic outline case 
outlines in detail the potential social 
and economic benefits which could 
stem from the project. 

Crime and disorder No material impact at this stage 
Children and adults safeguarding No material impact at this stage 

Environmental impact 

None directly from this decision and 
given the early stage of the project.  
However, a primary focus of the project 
will be to understand how the 
environmental efficiency of City Hall 
can be improved whilst preserving its 
historical significance. 

Risk management 

Risk Controls required 

Impact of proposals on Grade 
II* listed building and risk of 
objections to alternations. 

Initial plans developed with full reference to 
heritage considerations. Future design team to 
have heritage expertise. Heritage assessment and 
Conservation Management Plan to be updated. 
Early engagement with planners, Historic England 
and other heritage stakeholders to get support for 
the vision and need for change. 

Scheme does not achieve 
financial viability 

Prudent development appraisal assumed at this 
stage. Create a compelling case for public sector 
intervention, with a strategy for equity and external 
funding developed. Explore external funding 
opportunities.  Gain greater certainty on costs and 
saving via detailed development of the preferred 
options for planning and soft market testing with 
development/investment partners. Explore phasing 
of works. 

Macroeconomic factors such 
as an economic downturn 
impacts rents/partner interest 

Consideration of how to transfer risk though 
delivery model. Prudent assumptions. Monitor risk 
and explore phasing. 

Macroeconomic factors such a 
material price inflation result in 
increased build costs 

Appropriate contingency to be built into Councils 
cost modelling. Continual review of costs as design 
progresses (and accommodate changes and 
reduce impact). Transfer risk though appropriate 
procurement 

Changes from agreed council 
spatial requirements 

Robust design process. Gateway control process 
(as described in the Management Case) should be 
followed. 
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Risk Controls required 

Rental value assumptions for 
City Hall not achievable 

Market advice updated and tested as project 
progresses. Sensitivity check development 
appraisal. 

Hotel and office options are not 
viable and/or unable to secure 
developer or investor 

Soft market testing and engagement. Explore 
options for alternative funding where there is a 
market failure and it supports wider economic 
growth. 

City Hall Refurbishment 
procurement does not attract 
experienced contractors, or 
tight local labour market, that 
can deliver refurbishment work 
for a Grade II*-listed building  

Early engagement through soft market testing.  

Gaining employee buy-in to 
proposals  

Involve City Hall employees & coordinate with HR 
to test proposals. Appoint design team with 
experience of similar projects.  

 

Other options considered. 

29. Other options have been considered as outlined earlier in this report and in the 
Strategic Outline Case appended to the report. The ‘do nothing” option has 
been dismissed as it will not realise the strategic aspirations of the council for 
the city, support our transformation objectives as a modern organisation, or 
ensure that this significant asset is fit-for-purpose and financial sustainable for 
the future. 

Reasons for the decision/recommendation 

30. Norwich City Hall is a Grade II* listed building which is a symbol of the city’s 
heritage, culture, and identity. However, in its current state, the building is 
inefficiently used, and its layout reinforces isolated working, creating barriers to 
adopting working practices that reflect the needs of a modern organisation. The 
building requires the Council to spend c£2m annually to operate and maintain 
functionality yet does not provide for better outcomes for residents or Council 
staff. In addition, there are substantial opportunities to realise greater social, 
environmental, and economic benefits through reimagining its use. Therefore, 
for the reasons outlined in this report it is recommended to progress to the next 
phase of concept design and outline business case in relation to the future of 
the building. 

Background papers:   

Appendices: Exempt Appendix: Strategic Outline Case 
 
Contact officer:  

Name: Mark Brown 

Telephone number: 07775 007897 
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Email address: markbrown@norwich.gov.uk 

 

If you would like this agenda in an alternative format, 
such as a larger or smaller font, audio or Braille, or in a 
different language, please contact the committee 
officer above. 
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Report to Norwich city council scrutiny committee from Norfolk Health 

Overview and Scrutiny committee 5 September 24 

Norwich representative Cllr Lucy Galvin 

Item 6 Update on Dentistry matters in Norfolk and Waveney 

Briefing on long term dental plan – identify any markers to put down for the future. 

Presented by Sadie Parker, director of primary care: 17 months since they took over 

resp for commissioning dental health services, inherited ‘fragile service’ but ‘pleased 

with progress’. Only 3,780 new patients were registered 23-24 – this they use as a 

marker. April – end august 20, 5 times this amount registered in short time. ‘Really 

pleased with progress’. Have done public consultation – want to stabilise, build 

resilience and access and reduce inequalities, Have had a significant workforce 

programme to train and reduce leavers, have made fantastic progress, all 23 golden 

hellos have been taken up. There is a big focus on children, which is a pilot. They will 

continue to focus on urgent services for people in pain - 23 providers, 1900 appts a 

month, and investing £1.2 m a year in that service. There is not a dental school in 

whole of East of England.  

There is an issue with a lack of robust data on the scale of the issue with provision, 

as there is no registration process with dentistry – so ‘we don’t know the size of the 

problem’. Several members of the committee asked for a survey of the general 

population on this issue. It was noted that dentistry in Norwich and Norfolk has been 

in crisis, with emergencies and extreme pain, people pulling out their own teeth, and 

at the same time, we are storing up a long term problem with children not getting 

regular care and huge impact on health inequalities. Most people’s perception is that 

they are ‘registered’ or not for a dentist and that lists are ‘open’ or not. So being ‘on 

the list’ is de facto registration. 

There are ongoing problems with the NHS contract at the root of the issue. In 

addition not fit for rural areas due to required hours of operation – 8-8 7 days a week 

– this will change and they will set the opening hours accordingly. 

The committee discussed writing to government regarding this issue. 

The committee discussed a joint ICB/HOSC survey, or adding to existing regular 

surveys. Officers were concerned this would ‘raise expectations’ and said a 

Healthwatch summit was imminent on the topic.  

Item 7 Women’s Health Hub Position Statement 

All ICBs across England have been allocated non-recurrent funding of £595,000 

across a 2-year period ending March 2025 to develop Women’s Health Hubs. At 

Norfolk and Waveney ICB, following a stakeholder event in October 2023 and in 

partnership with Norfolk County Council’s sexual & reproductive health 

commissioners, they are focusing resources on improving access to contraceptive 

care, menopause services, and training community champions to ensure that 

services are provided to vulnerable and hard to reach groups.  

Item 9

Page 25 of 26



Rather than providing a physical hub in one setting, the ICB will employ a ‘virtual 

hub’ approach using the existing network of primary care services, community care 

and local authority commissioned specialist sexual health clinics, in conjunction with 

the mobilisation of the Wellness on Wheels (WoW) bus to improve access to and 

experiences of care, improve health outcomes for women, and reduce health 

inequalities. Access to timely menopause care has long been an issue in Norfolk and 

the long waiting time for treatment in hospital clinics has been flagged by HOSC as a 

particular area of concern. 

£100k for person to go in the ‘Wow’ bus member of staff – committee requested 

more information on the WOW bus, where it goes and what its targets and efficacy 

is. 

Norwich issues: 

Norwich in 2nd lowest decile for cervical screening rates, and in lowest decile for 

new STIs  

Norwich & Great Yarmouth – in 2nd lowest decile for under 18 conceptions  

HIV late diagnosis between 2020-22 is similar in Breckland, GY, Norwich, and SN, 

and in the worse 95% in KLWN and NN.  

For most reproductive health indicators, performance is fairly uniform across Norfolk 

& Waveney. Exceptions are cervical screening: Public Health Fingertips data 

demonstrates that this is lower in Norwich and Kings Lynn localities.  

In Norwich, screening coverage in women aged 25-49 has remained lower than 

England average since 2011. For women aged 50-64, screening rates are lower than 

England average in Norwich and Kings Lynn since 2013 and 2011 respectively.  

Norwich has poor sexual health outcomes especially for Chlamydia with the 

detection rate amongst 15- 24 year olds, worsening since 2019 
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